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Memorandum of Agreement Successor Collective Bargaining 
Agreement University of Massachusetts Lowell 
and Classified/Technical Unit, MTA/NEAThis Memorandum of Agreement is by and between the University of Massachusetts 

Lowell (�University�) and the Classified/Technical Unit, MTA 
(�Union"), collectively the �Parties,� and contains the Parties� agreement 
for a Collective Bargaining Agreement covering the period of July 
1, 2024 through June 30, 2027, to succeed the Parties� Collective Bargaining 
Agreement covering the period July 1, 2023 through June 30, 2024.ARTICLE 

4AGENCY SERVICE FEE (Tentative Agreement
Modify article in the following manner:

Section 1I:

Each employee who elects not to join or maintain membership in the 
Union shall beyequired�to may poy asaeonditionofemplovmentbeginning 
thirt 34y days following the commencement 
of his/her employment, an agency service fee to the 
Union in an amount that is proportionately commensurate with the 
cost of collective bargaining and contract administration, but not 
to exceed the amount of periodic dues paid by employees who 
are members of the Union.

Section 4 2:

Disputes between the parties concerning this Article shall be resolved 
in accordance with the grievance procedure contained in 
this Agreement. In the event such a dispute is submitted to arbitration, 
the arbitrator shall have no power or authority to order 
the appointing authority to pay such agency service fee on behalf 
of any employee.
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Section & 3:
It is specifically agreed that the appointing authority assumes no obligation, 
financial or otherwise. arising out of the provisions of this 
Article and the preceding Dues/Agency Service Fee Check-off 
Article, and the Union hereby agrees it will indemnify and 
hold the appointing authority harmless from any claims. actions 
or proceedings by an employee arising from the termination 
of an employee here under or from deductions made by 
the appointing authority.
Should the law allow for mandatory agency service fees at a future date, the employer 
agrees to meet with the Union to discuss any necessary revisions to this 
article.

ARTICLE 5 UNION BUSINESS 
(Tentative AgreementModify Section 8 to read as follows:

Emplover Provision of Information
The Employer shall be required to provide the Union with the following information 
electronically on a monthly basis, or more frequently where specified:

A. Every-threemonths A list of allmen�employees in the bargaining 
unit to include each employee's: date of hire in the bargaining 
unit; date of employment with the University; and classification 
title; grade and step; and their directory information, 
including home address and telephone number; year-to-date 
dues deduction amount, among other information currently 
provided as part of the monthly report.
B. Everysix-months A list of all employeeswho have been terminated 
bargaining unit members separated from work, either 
through termination, layoff, or resignation, with the employee's 
name, classification title, and reason for the separation 
of employment.
C. The Employer will provide the name, title, step, grade, and directory information 
for new members of the bargaining unit within fourteen (14) days of 
employment.

ﾬ�The Employer will provide the names of all employees who withdrew 
checkoff authorization-within-twe-menths-of sueh-withdrawal.
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E. D. Alistof Suc-h-hsts@hall�be�u-pdateﾫteach�sm�men&hs�umt 
members 
who have transferred out of the bargaining unit, to 
include their new bargaining unit status.CLEG6 NON-DISCRIMINATION AND 

AFFIRMATIVE ACTION (Tentative 
 Agreement)Modify article in the following manner:

Section 1: The employer and the Union agree not to discriminate 
in any way against employees covered by this 
Agreement on account of age, creed, color, disability,  ethnicity, 
gender, gender identity and expression, genetics, 
marital status, national origin, pregnancy and pregnancy 
related conditions, race, religion, sex, sexual harassment, 
sexual orientation, veteran status or any other 
legally p_rotected classes.mee�re�gienrereed�eele��m�mmiginrgender�sewal

Section 2: The Union and the Employer agree that when the effects 
of employment practices, regardless of their intent, discriminate 
against any group of people on  the basis of age, creed 
color, disability, ethnicity, gender, gender identity and  expression, 
genetics, marital status, national origin, pregnancy and 
pregnancy related conditions, race, religion, sex, sexual harassment, 
sexual orientation, eteran status or anl other lggallx protected 
classes {:aee,-ml-ig-ion,�na-twnal  yveteran's-status speci�c 
positive and aggressive measures must be taken to redress 
the effects of past discrimination, to eliminate present and 
future discrimination, and to ensure equal opportunity in the areas 
of hiring, upgrading. demotion or transfer, recruitment, layoff 
or termination, rate of compensation, and in-service or apprenticeship 
training programs. Therefore, the parties acknowledge 
the need for positive and aggressive affirmative action.

Section 3: This Article shall be in accordance with 
all applicable federal and state laws.
Section 4:  Any matters concerning this Article shall 
be subject to the Campus Affirmative Action Grievance 
Procedure and not the grievance and arbitration 
procedures provided in Article 29 of this 
Agreement.

ARTICLE 9 
VACATION




