[image: image1.png]






Equal Opportunity and Outreach

On-Line Diversity Education Programs
  1.   Getting Started!

Enter the link for the desired program in your browser
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“Respecting Differences, Preventing Discrimination”


http://training.newmedialearning.com/ped/umasslowell
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“Preventing Sexual Harassment”



http://training.newmedialearning.com/psh/umasslowell
2. Select the Appropriate Version: Department Chair/Supervisory, Faculty or Non-supervisory. Please note that since there were some limitations to the customization process, ‘Supervisory’ is a generic reference to administrators at all levels. Similarly, ‘Non-supervisory’ refers to staff without management and/or supervisory duties.  Student employees using the “Respecting Difference Preventing Discrimination” program may be directed to the non-supervisory version of this program.
3. At the conclusion, you will be asked to provide your Employee ID. Please use example below or how to identify your Employee ID on your pay advice.  Students will enter their student numbers.

	Name

Address

City, State
	Employee ID:   00000000
Department

Location
Campus ID
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	TAX  DATA         Federal        State

Marital Status

Allowances

Addl Pct

Addl Amt




4. No one else will see your answers as you complete the programs or at any time afterward.
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