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Welcome to our tenth anniversary newsletter.
As CWW has rounded this turn into ten, I am aware
of the many wonderful attributes of a tenth anniversary
milestone, not the least of which is the opportunity to
reconnect with the many extraordinary people who have made
the Center for Women & Work come to life. 

One of the ways we tried to achieve this engagement—a way that is both
very personal and fundamental—was by talking with people who have
shared some or all of their student years with us. We sought out CWW
alumnae through both a survey and individual interviews. We received a
wonderful response and are dedicating this newsletter to sharing some of
their thoughts, observations, and recommendations.

In this newsletter, you will find a summary of a survey sent to the many
students who have been involved with CWW. You will also find profiles of
eight alumnae, interviewed by current students who asked: What are you
doing now? What are some of your memories of your time at CWW? How do
you think your experiences at CWW have affected your life and career since
you graduated? And what advice do you have for current and future students?

Before we go on to share with you the unique stories of our respondents,
I wanted to say a personal thank you to everyone who had a hand in the
accomplishments of our first ten years. I am confident that by continuing to
raise our voices—and to work for real and meaningful change in the daily
lives of each other—we will continue to have a powerfully positive impact.
Thank you for ten wonderful years. We are energized and ready—with your
help—for the next ten!

Reflections on CWW

CWW Alums—How We 
Came to Know Them and
Reconnect with Them

More than three quarters of
respondents (13) were either
research or graduate assis-

tants for the Center. The rest were
work study students and project volun-
teers. Eight did master’s thesis work
with Center faculty, and three did 
capstone projects connected to Center
activities. All are women. 

Several respondents (9) reported
that the most significant experience for
them was learning how to organize a

major public event by working on
CWW’s annual Gathering at the Well
Forum. Three respondents cited their
experiences on an organizational case
study on diversity; three others men-
tioned work on women and science.
Several alums wrote about their work
on research projects, including their
own thesis work, and some noted the
experience of working to help sustain
the Center, including editing the
newsletter, developing a directory of

Letter from the Director

PerspectivesPerspectives
CWW relationships—including those

with students and alums—take
many different forms and add a

vital richness to our mission. Historically,
most students associated with the Center
have been graduate students working as
research assistants on CWW projects, 
thesis students conducting their own
research, or students who organize criti-
cal outreach and community-oriented
projects. Since 1998, the Center has host-
ed 43 graduate students from all over the
world—India, China, Russia, Albania,
Ukraine, South Korea, Dominican
Republic, Egypt, Italy, Israel, Ghana,
Kenya, and the United States. Twenty five
were students in Community Social
Psychology, 13 were from the Department
of Regional Economic and Social
Development, three were students in the
Department of Work Environment, and
one studied in the Department of Health
Care Management. The Center has also
had at least one undergraduate work
study student each year, totaling 13. While
the Center welcomes male students, 95%
have been women.

Email and traditional surveys were sent
to Center students who had worked with
us for at least a year. In order to assure
anonymity, we included an informed con-
sent form, and excluded anyone currently
working with the Center. The response
rate was nearly 50% (17 of 36) and includ-
ed at least one representative from each
year. 

The goals of the survey were to hear
reflections from Center alums and to find
out about their lives today.

Continued on page 2
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Where the Alumnae Are Now

Center for Women & Work alumnae are all currently
employed or are in school, and they hold a wide variety
of jobs. Most have been in their current positions for 

2-4 years—the range spans two months to 14 years. Four hold
significant leadership positions as directors of programs,
including a rape awareness resource center, a career guidance
center, and an antidiscrimination program. Two graduates are
directors of regional community service organizations; others
are grant managers, preschool teachers, sign language inter-
preters, and social workers. Three pursued doctoral degrees;
three earned additional master’s degrees. Five teach at the 
college level, primarily in adjunct and teaching assistant 
capacities. While most indicated they don’t have time to do
additional volunteer work, three are serving on boards of
directors for non-profit groups. 

Almost all (just one exception) thought that their experi-
ences at the Center were helpful in preparing them for their
specific current jobs. Over 70% of respondents say they 
benefited from learning skills to work with a team, manage
projects and work with diversity. Over half noted skills learned
at the Center are being used to conduct applied research and
to address gender issues at work.

Reflections on CWW

What the “Real” World is Like

The Great Balancing Act

woman-owned businesses,
and coordinating discussion
groups on gender and
development.

The survey asked partici-
pants to reflect on what
they missed most about the
Center. Several mentioned
the connections to students
and faculty—one person
simply answered, “The 
people.” Some described
the influence the Center
had on their professional
development, using com-
ments including “the Center
prompted me to think

about issues from different
perspectives” and “the
Center made me feel 
confident about my skills,
abilities and impact in the
community.” Nearly half
commented on the Center’s
positive atmosphere, with
praise for “CWW’s women-
centric/friendly work 
environment,” for “being
part of a team” and for 
“the Center’s atmosphere 
of respect, enthusiasm and
dedication to work on
meaningful projects.”

Overall, respondents are satisfied with their jobs (mean of
4.44 on a 5 point scale). When asked how their current jobs
are different from what they expected, some respondents

indicated they have happily pursued interests they never anticipat-
ed, with one writing “I always thought I would end up in the aca-
demic world doing more research-oriented work: now I work in
the community solving real life problems.” Others expressed some
disappointment about a lack of fit and/or limited opportunities to
use their education. 

Some current dissatisfaction expressed by respondents stems
from work environments that are not as women-friendly and pro-
diversity as expected. Others cited lack of resources and other 
barriers to initiating new projects and being more creative. As one
woman put it, “Difficulty with funding is a much more significant
issue that I predicted.” When asked about the biggest challenges 
in their current roles, respondents expressed a range of thoughts,
including “Creating positive change and influencing others as
quickly and effortlessly as I would like” and “…being able to 
effectively advocate for change in a system that is overwhelmed.” 

On the positive side, not all respondents are discouraged: one
summed up a feeling shared by others, “I am making a difference
and learning about non-profits, local state and federal funding and
policy and seeing the real deal…I see this job as a place to begin.”

Continued from page 1

Balancing work and personal life remains a struggle 
for almost all the women I know—regardless of age,
occupation or personal finances,” said one respondent. 

The Center alumnae expressed a variety of concerns about
integrating the demands of work with the rest of their lives.
The average response (on a five point scale) on satisfaction
with the balance between work and family was 3.82, slightly
better than “It’s just ok.” Of the 17 women who responded to
the survey, eight have children under ten, and three have
older children including a woman who provides care for her
grandchildren. Two were expecting a child at the time of the
survey, and three provide care for aging parents and partners.
A couple of alumnae are trying to hold down multiple jobs.

The stress of work-family demands is real for many of
these women, with one saying “I love the work that I do, and
I’d like to be at home with my children. I am constantly
being pulled in both directions.” Four respondents cited the
flexibility and support their jobs provide—including flexible
scheduling, on-site day care and supportive supervisors. One
respondent said, “There are times when my work interferes
with my ability to care for my family. However, there are also
times when my family’s needs interfere with my ability to do
my work. Fortunately, both ends of my life understand my
circumstances and support me.”

At least one parent is proud to be nurturing the next 
generation of women activists. “My daughter is currently a
double major in sociology and women’s studies, so some of
what I have taught her must have rubbed off.”
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Manuela Ivaldi Cooperman, ‘00

Manuela was at the Center at its
inception. She remembers when the
office was being constructed, when
computers were installed, and when
everything, as she puts it, “was new and
exciting.” As a master’s student in the
Community Social Psychology program,
Manuela worked as a Research
Assistant (R.A.), a role that provided
her opportunities for in-depth, valuable
research experience. 

“I remember Manjula Sastry, who was
the other R.A. and the way Dr. Bond called us ‘M&M’ since our
names were similar. That still makes me smile thinking about it,”
says Cooperman. 

“I remember the weekly meetings with Dr. Bond and Dr. Pyle
and the other students. We’d plan events and discuss current
projects. I remember when the first issue of the newsletter came
out, and how exciting it was to finally see it in print. And when
the website was designed, it was very exciting.”

Manuela feels that her experiences at the Center have changed
her life. “The faculty were role models for me,” she explains.
“Their dedication, enthusiasm, and innovative thinking demon-
strated their drive for excellence.” 

Manuela’s extensive work for the Center included co-writing
(with the other “m”, Manjula) a grant proposal to conduct a study
of women business owners in Lowell, and assisting in organizing
the first Gathering at the Well event. “Participating in the plan-
ning of events gave me an understanding of how much work and
enthusiasm is involved in planning something of that scope.”
Manuela did her master’s thesis on workplace discrimination,
collaborating on a CWW-sponsored survey of University
employees. 

“My role in Center projects was more than scholarship and
research, they were instead a form of ‘activism’,” she says.
Perhaps most importantly, Manuela cites the Center’s “general
atmosphere of respect—ideas were recognized and shared, and
people were appreciated for their individual contributions and
diverse backgrounds. As a foreign student, it was important to
me to feel part of one whole.”

To prospective students, Manuela advises, “Working at the
Center is a wonderful opportunity and privilege. There is so
much to learn from all the people there, and from interesting
projects. It’s a great place to be creative and innovative, and to
perform meaningful work. Make the most of it, and give the
most to it.”

Manuela has recently completed a second master’s degree in
Marital and Family Therapy. She reports she is happily married
and the mother of a five-year-old boy.

Manuela Ivaldi Cooperman

Staying Connected

We were happy to learn that most respondents said they
stay somewhat connected to the Center, with lack of
time cited as the most common barrier to more contact.

Suggestions for improving CWW varied, and included wide 
support for continuing the contact that was initiated with this
survey —our alumnae told us they want to be more involved.
Additionally, alumnae strongly encouraged CWW to raise our
profile to ensure the university gets to see—and realize—the
Center’s many invaluable and immeasurable contributions. One
CWW alum recommended that “there should be a CWW on all
college campuses that thread back to the community…I think
this would shore up the effort to make equal pay and better work
conditions for women a priority for all campuses, not just the
University of Massachusetts Lowell.”

We hear your concern—to make sure our voice for equity 
is not only heard, but actualized—and we will continue to 
champion the efforts of the Center for Women and Work at
UMass Lowell as a vibrant hub for salient workplace issues
around equity and diversity. 

Alumnae Profiles

BY SHARON THERRIEN AND REBECCA EDWARDS

To mark our 10-year milestone, we wanted to reconnect 
with students who truly are the heart and soul of our Center.
The following stories will help you meet some remarkable

women, learn who they are, and look at the important work they
are doing now. They’ve shared memories
and reflections on how the Center affected
their lives, post-graduation. Perhaps most
importantly, they’ve offered some heartfelt
advice for current and future students. As
you read their stories, we’re sure you’ll see
that the Center for Women & Work really
has made a powerful mark.

“Make the
most of it,

and give the
most to it.”

CWW Anniversary
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• Keep in mind that working at CWW is a wonderful opportunity
and privilege, and make the most of it. That is, get involved in
every project, propose new ideas, collaborate with as many
people as possible, find ways to connect with the community,
and identify areas of study that deserve further exploration.

• Live up every moment there because you may never find
another chance to be as political and as outspoken again! 

• Let yourself be mentored! You have the invaluable experience
of working with seasoned, knowledgeable faculty—take
notes, study them, and refer to them when you find yourself in
need of guidance. Faculty have got to be one of the most
practical parts of being in school.

• Stay connected to the real world, not just academic exercises.
CWW is a good venue for this as it traditionally gets you out
into the community. Often, the “real life” situations are not
exactly reflected in studies or reports.

• Take advantage of skill development opportunities, especially
“soft skills” which are a major factor in working on complex
social and public policy issues with diverse groups of 
individuals.

• Keep communication with your coworkers strong, and work 
to balance life and school—it will benefit you later on
immensely”

• Help one another. Take your role as a working woman
seriously. Do not minimize or marginalize yourselves and stick
together. There can be a better balance between work and
family. There should be equal pay. Empower politicians and
policy that insure these things for you and your daughters! 

• Enjoy every minute of it. Get involved in as many projects as
you can handle.

Eileen Maloney Schittino, ‘01

Eileen worked at the Center in
its first location—Dugan Hall—
from 1999 to 2001. While she pur-
sued a master’s degree in
Community Social Psychology,
the Center became an integral
part of her life and education.
“The Center was as much my
‘master’s degree’ as any of my
master’s coursework. It was a
home to me—I am not from the area, and I spent most
of my time in that office, totally immersed in my work.
For me, that was my program—when you’re working at
the Center, you can’t ignore the issues.”

One of Eileen’s main projects with the CWW was a
study of other women’s centers in New England. “This
required a great deal of travel. It was interesting to see
firsthand the number of universities in diverse locations
with a common commitment to women and women’s
issues.” 

Eileen remembers Center co-founder Meg Bond espe-
cially fondly. “Meg truly wants people to learn and she
really gets people involved. If you have interest and want
to learn, Meg will take the time to bring you into her
most important projects—that’s what a mentor does, 
and she does it so well, and so unselfishly.”

The time Eileen spent at the Center shaped her in
some important ways. “The Center helped me in my 
life in general—the way I live, the person I want to be,
and the way I treat others. I’m much more conscious of
differences, in a good way. The Center was a gift—it
helped me mature and consider issues I never would
have thought about.”

For students considering working at the Center, Eileen
says, “If you’re going to do it, do it: if you’re going to
spend your time there, do something with meaning,
something that’s important to you. Bring things that
interest you and take ownership.”

Eileen lives in Maryland with her husband and three
children. She works as a consultant for an electronic
data systems company under contract with the
Department of Homeland Security. Eileen is also setting
up a local girls’ group, an activity she was involved in
during the practicum segment of her master’s program. 

Alumnae Advice for Current Students
Alumnae Profiles 

Eileen Maloney Schittino

CWW Anniversary
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Ruslana Tsurikova, ‘02

Ruslana supervises several research
projects at Partners Healthcare.
Projects are diverse in size and scope,
and most involve new software 
development, implementation and
evaluation of an electronic medical
records system. 

“CWW was the first official job I
had in the United States,” remembers
Ruslana. “I was lucky to have been
chosen to work with Dr. Bond, Dr. Pyle,
and Dr. Punnett in 2000—the Center was goal oriented, warm,
happy, and protected. The faculty are amazing people and 
teachers. Somehow, they made sure the work was done, most 
of the deadlines were met, and everyone shared a sense of
accomplishment.” She continued, “We had students with very 
different personalities that year—we were so different, it was
difficult to imagine us belonging to one team. I can’t put my
finger on what and how, but we became good friends and
everyone enjoyed working together.” 

Working at the Center also gave Ruslana a sense of freedom.
“The Center was available 24/7—there were expectations of all of
us, but we were all able to get the work done on time, with a bit
of flexibility. This created a sense of trust and mutual respect.”

The Center experience left Ruslana committed to finding the
same environment in her professional positions. “When I joined
Partners, I was looking for a goal-oriented, respectful and trustful
atmosphere, and I’m lucky to have found it again.” She also feels
she benefited from research skills learned at the CWW, saying 
“I learned the fundamentals at the Center including defining a
topic, effective literature search, setting clear research goals,
and careful selection of methods.”

Ruslana’s advice to new
Center students is personalized. 
“It’s hard to give advice. Every per-
son is unique, with individual goals
and experiences. I think it’s impor-
tant to understand what you want
from life, and when you’re fairly
clear about that, be strong and
work hard. Don’t stop if the goal 

is almost achieved: ‘almost’ doesn’t count. And, most important,
be happy.”

Suzanne Harris, ‘03

When Sue Harris was pursuing her
bachelor and master’s degrees at 
UMass Lowell, she spent four years
dedicated to working at the Center
office. She remembers many wonderful
experiences, explaining, “There was
camaraderie in the group, and it was
such a diverse group of women working
together—I think that’s what I
appreciated the most.” 

“During the weekly meetings, I
remember how important it was for each individual to have a
chance to contribute. It made for a longer meeting, but it was
worth it to get people around a table and let each person have a
voice in making decisions.”

Perhaps Sue’s most tangible legacy at the Center is the actual
well used in the yearly Gathering at the Well forum, an event that
she organized for three years. “The Gathering at the Well was a
lot of fun, and it was work. I remember putting packets together,
and my graphics were not the best at that point. It was a nice
community, the topics were relevant and current and it was
exciting.”

As a returning student, Sue brought a great deal of experience
with her, but the Center contributed to the work she does today.
She currently works for the Welfare to Work program, teaching a
3-credit course at Middlesex Community College. Her students
come from Puerto Rico, Haiti, Dominican Republic, and
Cambodia. Sue believes that the cultural awareness she gained at
the Center helps her relate to her students, making her classes
more successful. “Working at the Center gave me the confidence
to enter the competitive job market after graduation.”

When asked to share thoughts with new Center students, Sue
says, “Intellectual information is one thing, but if you actually
work with people, it changes and informs what you know. 
It’s one thing to have theory, and it’s another thing to actually
implement it.” Sue also encourages students to remember their 
contribution to the organization. “If you are doing a study in an
organization, you should be sure to give them the results.”

Sue hopes the Center lives on. “I hope the University can 
support the efforts financially. I hope that people will advocate
for the Center’s existence. Women continue to earn less than
men, childcare has not been made affordable, and harassment
issues persist.”

“Don’t stop if the
goal is almost

achieved: ‘almost’
doesn’t count.”

Ruslana Tsurikova Suzanne Harris
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Alumnae Profiles 
Jennifer Gooch ‘03

Jennifer was involved in the Center’s move from the old hall to
the new one. “I helped to choose the carpet, gave input for the
office, packed things and even did the ‘hallway dive’ for furni-
ture. We took before and after photos, it was so much fun!”

The Center exposed Jennifer to a lot
of people from different cultures, which
proved to be very influential in her life,
as she spent several years abroad after
graduating in 2003 with her master’s
degree in Community Social
Psychology. Before joining the Center,
the importance of issues around women
and work had never occurred to her.
“The Center taught me about issues
that are really right in front of our
noses, but can often be taken for
granted,” she says. 

“My mom was single and worked to provide for her three
children on her own. Women do this (and much more!) all the
time. It may not seem very impressive, but it is a very big deal!”
Jennifer feels the Center helped her develop a deeper under-
standing of the political undertones of social issues, saying that
“the idea of researching and studying workers had just never
been something I’d thought about before.”

Jen’s advice for current and future students: “Live up every
moment at the Center, because you may never find another
chance to be as political and as outspoken again! Let yourself be
mentored. You have the invaluable experience of working with
seasoned, knowledgeable faculty—take notes, study them, and
refer to them when you find yourself in need of guidance.”

Jen is a full-time teaching assistant at a diagnostic preschool 
in the Chicago area.

Sivan Daniel, ‘04

Sivan graduated with her mas-
ter’s degree in Community Social
Psychology while working at the
Center as a graduate student and
newsletter editor. Sivan was also a
speaker at the 2004 Gathering at
the Well event on the theme of
women and technology, where she
gave a memorable (and humorous)
talk entitled, “Mechanical Brides:
Women and Machines from Home
to Office.”

When Sivan reflects on her work, she has fond memories
of the “supportive atmosphere and the feeling of being part
of the CWW team.” Sivan remembers the first time she
heard of the CWW just after arriving in the U.S., “I was
searching online for academic programs related to women
and work. I found the CWW website and set an appoint-
ment with Meg. I was so impressed by the work of the
Center that I decided to apply to the CSP graduate program.
Eight months later, I found myself sitting in the same room
with CWW staff—it was a dream come true.”

Sivan noted that Dr. Bond’s mentorship has been signifi-
cant for her. “Meg believed in me from the first moment—
more than I believed in myself. She appointed me as the
newsletter editor (which is very scary for me since English
is not my first language) and encouraged me to speak at the
Annual Forum, and to take on other projects. She has been
an inspiring role model both professionally and personally.”

Through her involvement at the CWW, Sivan was able to
prepare herself for work after graduation. She learned to
manage projects, improved her applied research skills, and
enhanced her writing and editing abilities. Moreover, Sivan
felt she became adept at addressing gender issues within
the workplace and in general.

Sivan currently works as the Director of the Legal-Social
Resource Center at the Israeli Association of Rape Crisis
Centers, where her task is to enhance professional and 
public knowledge about sexual assault and its complex
legal-social-psychological context. Sivan is happy in this
role because she feels it fits her background and skills 
perfectly, and it offers flexible hours and a supportive
atmosphere. “I feel lucky to be working with a group of 
talented women who are as committed to social change as 
I am. There is an atmosphere of empowerment and support,
similar to what I remember from CWW.”

Sivan lives in Tel Aviv with her husband Tomer, her son
Omi, and newborn baby Ronnie.

“You have the invaluable experience 
of working with seasoned, knowledgeable
faculty—take notes, study them, and refer

to them when you find yourself in need
of guidance.”

Jennifer Gooch

Sivan Daniel
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Youngju Seo, ‘04

After graduating with a master’s
degree from the Department of
Regional Economic and Social
Development, Youngju entered the 
doctoral program in Sociology at 
UMass Amherst. Her research focuses
on the role of women in the South
Korean work force. One comprehensive
paper focused on how South Korean
low-income single mothers utilize their
support systems to better provide for
themselves and their families. Her current research is an analysis
of the Korean Women’s Trade Union and the implications of its
grassroots activism for the South Korean labor movement. “

When working at CWW, Youngju organized and coordinated a
Gender and Development (GAD) group among graduate students
from all around the world. The group published a collection of
papers and coordinated several Lowell Women’s Week events
about gender and development.

“Working at the CWW with a variety of people from different
countries encouraged me to think about local issues from a 
perspective of global consciousness,” she said. “Jean Pyle, my
forever mentor, really helped open my eyes to understand how
globalization processes are systematically gendered, and how the
processes are intertwined with diverse local issues.” She also val-
ued her work with Dr. Pyle because it helped her to build on her
personal experiences as a labor activist in South Korea to think
about how women face discrimination in their work and lives in
ways that “are diversely layered around the world, which rein-
forced the lesson of ‘think globally and act locally’.”

While working at CWW, Youngju also felt she learned how to
combine academic work and field experience in a balanced way,
allowing her to reach out to the issues of workplaces and com-
munities through the lens of women’s perspectives. “Working
with conscientious and caring women was a great joy—I found
great satisfaction working in a women-friendly, family-friendly,
process-centered and participation-focused environment where
everyone’s situations and ideas are truly valued,” she says. 

She reports, “Some members of the GAD group stay in touch
with each other … most of us are experiencing a totally new
world, motherhood. Mana Wambebe from Nigeria became a
mother of an active boy, and Nophie Dewi from Indonesia
became a mother of a son and a daughter. And, I became a 
mother of two boys. We talk about our new contributions to
the world: raising five feminist children! And what a great job
we are doing!”

Her advice to current and future students: “Enjoy your 
valuable time at the Center for Women and Work!”

Heather Norcross, ’05 & ‘07

Heather completed both her under-
graduate and graduate work in the
UMass Lowell Department of
Psychology. After graduation, Heather
was named Director of Academic
Resources at Daniel Webster College. 
In addition to advisory roles, she is
teaching courses in psychology.

Heather worked at the CWW for two
years, as both a graduate assistant and
a workstudy student. She remembers
the annual CWW Gathering at the Well Forum as “a lot of fun to
plan and be a part of.” One of her fondest memories was helping
with a CWW open house during the fall of 2005. “It was amazing
to see how many people attended the event and how much they
had to say about the importance of CWW in the community.”

The skills Heather learned at the Center have served her well,
both personally and professionally. “Without the guidance,
instruction and support of staff and faculty at the Center, I know
for a fact I would not be where I am today.” 

The Center taught Heather how to manage her time and sched-
ule, how to be accountable and responsible, and how to delegate
work effectively. “I also learned a lot about how to present
myself in a professional manner and a lot about conflict resolu-
tion in and outside of the workplace and, most importantly, how
combining positive with constructive feedback can guide
employees more effectively.”

Heather’s advice to prospective Center students, “Stay organ-
ized, learn to prioritize and manage your time. Give yourself
breaks and remember what you are working for. Sometimes,
when you’re so focused on the task at hand, you can lose sight of
why the task is important. Communication is extremely impor-
tant: keep it going between you, staff and faculty to ensure suc-
cessful projects.”

Youngju Seo Heather Norcross

“I found great 
satisfaction working
in a women-friendly,

family-friendly,
process-centered and

participation-
focused environment

where everyone’s
ideas are truly 

valued.”

CWW Anniversary

7

CWW December 08.qxp  9/9/08  8:05 PM  Page 8



Non-Profit Org
U.S. Postage

PAID
UMass Lowell
Permit No. 69

Center for Women and Work
University of Massachusetts Lowell
850 Broadway Street
Lowell, MA 01854-3000
(978) 934-4380

Un i ve rs i t y  o f  Massachuse t t s  Lowe l l

Leadership Team:
Meg A. Bond, Director
Laura Punnett
Jean L. Pyle
Paula Rayman

Associates:
Rachel DeMotts
Mignon Duffy
Monica Galizzi
Michelle Haynes
Andrew Hostetler
Sarah Kuhn
Cheryl Najarian
Sharon Wasco

Staff:
Maria Aguiar
Rebecca Edwards
Olga Guerrero
Stacie Hargis
Eika Hunt
Ekaterina Konovalova
Jody Lally
Kahna Net
Sharon Therrien

Affiliates:
Maria Brunette
Pia Markkanen
Susan Moir
Margaret Scarsdale
Imogene Stulken 
Susan Thomson
Robin Toof
Susan Winning

Newsletter Staff:
Sharon Therrien 
Rebecca Edwards 
Margaret Scarsdale

Newsletter Design:
Ekaterina Konovalova

Office: Coburn Hall—B11
E-mail: cww@uml.edu

The Center for Women 
and Work 2008/9

October 23, 2008

8-10 A.M.

to celebrate
CWW & Everyday Advocates

for Working Women

Special Guest: U.S. Representative Nikki Tsongas

SAVE THE DATE 
• There is a sense of camaraderie and sisterhood that you get

from being involved with academic women that I have not been
able to get anywhere else.

• The opportunity to be creative and to work with talented people

• Meaningful contact with fellow students and faculty that
prompted me to think about various issues from different
perspectives

• The people, the environment, and the cause itself

• CWW’s learning environment through encouragement
and support

• Feeling supported as a woman in the workforce

• The connection, mentorship, and support of faculty on a
regular basis … really helped me feel confident about my skills,
abilities, and impact in the community.

What did you miss the most about 
CWW after you left?

To those who participated in our survey—thank you!  To those who
wanted to participate but other demands did not leave this possibility,
we hope you enjoyed this brief re-connection to the world of CWW
alumnae, and we welcome your comments and suggestions—from a
tome to a brief sentence—anytime! 

Thank You

CWW Anniversary
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