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(*Presenting)
Session Description:  
Workplace-based health interventions are presumed effective for avoiding healthcare costs and increasing productivity at the firm level.  This session will explore the conceptual shifts in reimbursement and in effective disease identification and treatment that are necessary for affecting chronic disease and pre-disease at the workplace level.  While the cost of workplace health intervention rest principally with the employer, outcomes involve variable and often conflicting benefits to employers, employees, insurers, health care institutions, and the government.  The case study method will be used to examine the consequences of a reimbursement shift for these principal stakeholders.   The session will address the development of a cost-utility model and how upstream reimbursements might be allocated from insurances.

The session will conclude with a discussion among interested stakeholders in developing pilot studies for new models.

Objectives
Participants will be familiarized with key terms and concepts from healthcare economics, insurance models, and pertinent chronic disease and pre-disease categories.  The learning objectives will include approaches to the valuation of avoided costs through workplace prevention and health promotion and to different reimbursement models.  

· Participants will recognize current and proposed future beneficiaries and economic losers from the introduction of upstream interventions.

· Participants will discuss cost-related metrics associated with changes in health status.  

· Participants will also learn about categories of disease that are most likely to be influenced the construction of integrated workplace prevention and promotion  programs. 

· Participants will apply a case study method for two targeted diseases to identify economic consequences of intervention for the various stakeholders.

· Participants will be better able to define overlaps and differences between group health, worker’s compensation, and public insurances and will discuss how to develop reimbursement systems that can overcome intrinsic barriers.

· Participants will discuss and identify future pilot programs that can incorporate practical revisions in reimbursement to enhance workplace prevention and health promotion. 

Learning Objectives

	1.
	 Panel members will identify structural barriers in reimbursement that impede investment in workplace risk reduction and in disease prevention

	2.
	Panel members will introduce models for metrics of intervention effectiveness that can be used to direct cost re-allocation

	3.
	Main panel themes will be directed to building workable models that could be used by policy makers to redirect reimbursement.


