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CPH-NEW Objectives
• Evaluate several models for

integrating workplace health
promotion with occupational
ergonomic and mental health
interventions to improve
employee health.

• Quantify the health benefits
and cost-effectiveness of
such approaches.

CPH-NEW Addresses Health in 
the Work Environment through:
• Building social support for healthy decision

making and empowerment

• Mitigating health and safety hazards

• Providing health and safety information

• Reducing of workplace constraints
on healthy behaviors

• CPH-NEW is a research-to-practice
initiative funded in 2006 by the
National Institute for Occupational
Safety and Health (NIOSH).

• CPH-NEW staff will design and
implement workplace ergonomic
interventions and health promotion
activities with a a strong emphasis
on employee involvement in
program development.

• All CPH-NEW projects seek 
systematic approaches to 
enhancing workplace support 
of health-promoting behaviors.

• Outcomes of particular interest are
musculoskeletal health, mental
health, and cardiovascular health.


