
The Coordinator of Diversity Support Services will mentor/advise as well as 
coordinate planned retention activities for Bring Diversity to Nursing (BDN) 
enrolled students. This will include providing academic support by attending 
classes, conducting class and exam reviews, determining the pool of candidates 
who meet eligibility, and planning and implementing various extracurricular social/
cultural nursing events. The successful applicant will have a MS in Nursing 
preferred, BS in Nursing required, with requisite clinical practice experience and 
experience with teaching, group work and solid computer skills.  A  
Massachusetts RN license and minimum of 2 years’ full-time nursing experience 
are required. Bilingual skills strongly desired. This position is a half-time non-
benefited position.  
 
Initial review of applications began on August 19, 2009 and will continue until the 
position is filled. Underrepresented minorities are strongly encouraged to apply. 
 
For more information on the nursing department and Bring Diversity to 
Nursing project, please visit our website at www.uml.edu/college/SHE/
Nursing; www.uml.edu/NursingDiversity.  
 
The University of Massachusetts at Lowell also has several other great 
opportunities in the nursing field, including faculty and staff positions.  To view 
these and other wonderful opportunities UMass has to offer please visit  
www.uml.edu/hr/jobpostings 
 
 
 
 
 
 
The University of Massachusetts is an Equal Opportunity/Affirmative Action Title 
IX, H/V, ADA 1990 Employer, and Executive Orders 11246, 41 CFR60-741 4, 41 
CRF60-250 4, 41 CRF60-1 40 and 41 CFR60-1, 4 are hereby incorporated. 
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